cunicsiEh

of North Texas, LLp

Employment Opportunities as of February 26, 2010

Equal Opportunity Employer

Applications are accepted for posted positions only

Administiatize. B co. Clerical Positions

Licensed.ar.C Clinical Positicns
Nurse Practitioner (Cardiology)
Full-Time, Mon — Fri, 8:00am — 5:00pm

« Current Texas State Nurse Practitioner License

 Current CPR Certification

« Previous experience in Cardiology desired, but not required

» Excellent work ethic and patient relationships required

Cardiovascular Sonographer

Full-Time, Mon — Fri, 8:00am — 5:00pm
« Current registry as a Cardiac/Vascular Sonographer or registry eligible (SDMS)
 Current CPR certification
« A minimum 3 years full time experience in cardiovascular ultrasound highly desirable

Non.Licensed o ed_Clinical Positiors

No positions at this time

103 EQUAL EMPLOYMENT OPPORTUNITY (from CNT Handbook) In order to provide equal employment and
advancement opportunities to all individuals, employment decisions at CNT will be based on merit, qualifications,
and abilities. CNT does not discriminate in employment opportunities or practices on the basis of race, color, religion,
sex, national origin, age, disability, genetic or family history information, or any other characteristic protected by law.
CNT will make reasonable accommodations for qualified individuals with known disabilities unless doing so would
result in an undue hardship. This policy governs all aspects of employment, including selection, job assignment,
compensation, discipline, termination, and access to benefits and training. Any employees with questions or
concerns about any type of discrimination in the workplace are encouraged to bring these issues to the attention of
the Human Resources Director or any member of senior management. Employees may raise concerns and make
reports without fear of reprisal. An investigation shall be conducted if warranted. Such investigations shall be
conducted in a very discrete manner and shall protect confidentiality as much as possible although complete
confidentiality cannot be guaranteed. Anyone found to be engaging in any type of unlawful discrimination will be
subject to disciplinary action, up to and including termination of employment.



